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THINK BEYOND TRADITIONAL BENEFITS
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ACCOUNTS THAT
MAKE SENSE FOR YOU

Begin by setting yourself apart from the
competition with fringe benefits, accounts
that reimburse employees for expenses asso-
ciated with raising a family, commuting and
doing their job: dependent care, parking, transit,
uniforms, tools and home office supplies.
Fringe accounts help you stand out to job
seekers who are considering your company.

Next, consider wellness, education and

giving accounts—accounts that reward healthy
living, higher education and a philanthropical
heart. These accounts create a positive cul-
ture, showing you care about your employees
and have their best interests in mind.

Add to traditional healthcare accounts your
benefit package that help your employees
dramatically save on everyday medical, dental
and vision expenses. These are the basic
benefits that employees have come to expect
from top employers, and you'll need them to
be competitive in attracting and retaining
talented employees. We offer employee,
retiree and employer funded accounts.

Top off your benefit package with premium
collection accounts - combine the features
and functionality you have come to expect
from continuation services with our New
MyTASC single sign-on platform.

ACCOUNTS THAT MAKE
YOUR BUSINESS BETTER

MyTASC makes it easy to add or remove
accounts as your organization grows and
changes. This smart solution allows the
employee to respond to and manage diverse
needs of the workforce at any life stage and
throughout all phases of the employment
life cycle.

You can have as many accounts as you want.
And all your information is stored in one single
sign-on platform, eliminating redundancies and
simplifying administration—saving you time
and money.

We've even thrown in some extra features,
absolutely free of charge. Your employees

will benefit from a cash reimbursement account
and investment account, for a comprehensive
benefit package.

The table of accounts is made to expand as
needed according to legislation, market
changes and customer demands. It's an
endless aisle of benefits—whatever you can
imagine!

With our MyTASC platform, we help you
improve the health, wealth and well-being of
your employees and the people they care
about most.



BENEFITS SHOULD
FEEL LIKE BENEFITS

TASC's MyTASC Platform

offers dozens of integrated accounts
which can be combined to build a
powerful benefit program that fits
the unique needs of your employees
and organization.

All the accounts work together on one website,
one mobile app, one card and one customer
care call center, creating seamless account
management across all channels.
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